
Teaching the Medical Educator

Dr Patrick Marshall
Sheffield Hallam University
patrick.marshall@shu.ac.uk
0114 225 4805

23rd February 2012
Topic: Teaching the Medical 
Educator
Join Zoom Meeting
https://shu.zoom.us/j/93547185542

24th February 2012
Topic: Teaching the Medical 
Educator
Join Zoom Meeting
https://shu.zoom.us/j/93547185542



Timetable Day 2

9:00-12:30
Micro teaching
Feedback and assessment
Reflection and learning tools
10:30- 11:00 Coffee
12:30-1:30 lunch
1:30-3:00
Planning for learning
3-4pm
Presentation of learning plans



Welcome back to day 2



Reminder of Our Aims

To provide opportunity for you to consider 
the essential knowledge and skills
required to design, conduct, assess and 
evaluate teaching and learning in medical 
environments



Fixed or Growth?



Mind-set

• https://www.youtube.com/watch?v=EyIF5V
UOJc0



Learning Styles

• https://www.leadershipeastmidlands.nhs.u
k/sites/default/files/Honey%20%26%20Mu
mford%20-
%20Learning%20Styles%20Quiz.pdf

• http://www.bunbury.wa.gov.au/pdf/environ
ment/u472/Appendix%2019%20U472%20
Community%20Facilitator%20Kolb%20Qu
estionnaire%20Final.pdf





Vygotsky (1934)



More philosophy?

What is the difference between training and 
education?

How might the answer to this influence your 
planning?



Planning for Learning

If you fail to plan...

What principles do you need to consider in a 
good plan for learning?



Pre Planning Learning

• What is the current situation? (curriculum 
levels of knowledge and experience)

• How could it be improved? (best practice, 
your experience, the situation)

• How can this be achieved? (what resource 
do you have? - time, people, environment, 
materials)

• What will it look like when we get there? 
(how might you know if learning has 
happened?)



Planning Learning

• what do you need them to learn?

• why do you need them to learn it?

• how you are going to ensure they learn it?

• how do you will know when they have 
learned it?

• in what time frame will they learn it?

• what resources do you need for their 
learning?

• how do your intentions link to past and future 
learning



Learning Objectives 

For colleagues still in training:

• previous assessments and appraisals 
within the course of study

• the curriculum of the course;

• the service needs and employer needs 
which will inform a future choice of career



Learning Objectives 

For more experienced colleagues:

• clinical audit and other indicators;

• biotechnological developments within the 
specialty;

• service developments;

• population trends and needs;

• personal career interests and aspirations;

• political imperatives



Formats Frames and Templates





How do I know that worked?



Teaching large groups - The 
Performative Art of Teaching

• Room Wrapping

• Control the space

• Hands down

• Interaction with your audience

• Make them do the work

• KISS (keep it simple stupid)

• Tricks for attention
• Bangs and whistles

• countdown timers



It's all about the learner...



Toolbox

• https://biteable.com/animation/

• https://spark.adobe.com/sp/

• https://prezi.com/

• https://ed.ted.com/

• https://screencast-o-matic.com/

• https://www.pechakucha.com/

• https://kahoot.com/



https://www.toptools4learning.co
m/infographic/
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Thank you for co-creating this programme 
and good luck


